
November �î�ì, 202�ï

RE:   Roger Williams University Retirement Plan Summary Annual Report/ 
 Universal Availability Notice/QDIA Annual Notices 

Dear Plan Participant: 

Enclosed are copies of the Summary Annual Report, the Universal Availability Notice and the Annual Qualified 
Default Investment Alternative (QDIA) information for the Roger Williams University Retirement Plan.    

The Summary Annual Report provides an overview of the financial status of the retirement plan and the 
Universal Availability Notice explains your eligibility to participate in the plan. 

The QDIA notices include information about the default investment option in the plan.  The default option  
happens if you do not make a choice from the TIAA and/or Valic/���}�Œ�����Œ�]���P�� investments funds available in 
the  retirement plan.    The default options include lifecycle funds for both TIAA and Valic/���}�Œ�����Œ�]���P��.  Each 
vendor periodically adjusts these funds based upon the age of eligible participants therefore the fund 
selections may differ.   If you enrolled in TIAA your default investment fund will be as described in the TIAA 
notice, and if you enrolled in Valic/���}�Œ�����Œ�]���P�� the default will be as described in the Valic/���}�Œ�����Œ�]���P�� notice.  
Detailed information about the lifecycle funds are contained in each notice. 

�d�Z�����u���Æ�]�u�µ�u�����u�}�µ�v�š���Ç�}�µ���u���Ç�����}�v�š�Œ�]���µ�š�����š�}���š�Z�����‰�o���v�����Z���v�P�������(�}�Œ�������o���v�����Œ���Ç�����Œ���î�ì�î�ð���(�}�Œ�����µ�Œ�Œ���v�š�����v����
�(�µ�š�µ�Œ�������u�‰�o�}�Ç�����•�W��

Age 50 or older or turn Age 50 in 202�ð:� �$���ï�ì,�ñ00 maximum employee contributions��

Under age 50:� �� �� �� �$ �î�ï,�ì00 maximum employee contributions 

For details of the plan, the Summary Plan Description is available through r y retirement plan, please contact one of the following 
individuals in the Human Resources Department.  In addition, if you do not have access to a computer you  
may request a paper copy of the Summary Plan Description. 

Joyce Maynard, ���]�Œ�����š�}�Œ���}�(��Compensation and Benefits at 401-254-3844 or jmaynard@rwu.edu 

Susan Guilmette, Benefits Specialist at 401-254-3589 or sguilmette@rwu.edu    

Jared Smith, Compensation and Benefits Associate 401-254-3705 or jmsmith@rwu.edu  



http://www.rwu.edu/about/university-offices/human-resources/forms


vary depending upon the policies of the financial service firm providing the investment options you 
chose for Plan contributions. 

Also, please be aware that the law limits the amount you may defer under the Plan and any other plans 
in any tax year.  For 202��, the limit under all plans of this type is generally $��������00 ($����,��00 if you 
are age 50 or over).  Each participant only gets one limit for contribut ions to all 403(b) plans, so if 
you are also eligible for, and participate in, for example, another employer’s 403(b) or 401(k) 
plan, your combined contributions to that plan and to the Plan in 202�� are generally limited 
to $����,��00 ($����,��00 if age 50 or over).  If you do participate in mo
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